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“WELCOME TO THE JUNGLE”
Do you feel like coming to work will be more like going to the jungle?  If so, take a break and come the MASCOE convention to learn how to tame the stress in your life.  This year’s convention will feature a presentation from the Employee Assistance Program on how to manage the stress in our lives.
MASCOE Convention 2008
The Convention Registration Form is Here! 
The Early Registration Deadline is 
July 25, 2008.
Go to the MASCOE website for a direct link.
Mark your calendars as we plan for the 2008 MASCOE Convention. 
August 22-23, 2008
Columbia, Missouri
Hotel Accommodations:
Courtyard Marriott
Columbia, Missouri
573-443-8000
1800-321-2211
Room Rates are $84.00 per night and reservations must be made by August 1, 2008.

To all Farm Service Agency Employees,

Excited? Me, excited, you bet cha.  I am excited about moving on to another career or vocation.  Looking forward to treating everyday like it is Saturday, having plenty of time to do nothing, and watching the sunset in different parts of our great nation.

Am I grateful? Without hesitation I say YES.  What am I grateful for?  The opportunity to be a part of the ASCS/FSA family for over thirty eight years.  Our catchword phrase “We are the can do agency” is more than just a slogan.  We have proven time and again that we get the job done regardless of the obstacles or the directives from WDC.  How many times have we initiated programs with only a partial draft directive?  How many times have we started a program only to back up and redo our work because of a glitch in the program?  With all the 360 degree turns the ASCS/FSA family always expresses their concerns, but we dug in and got the job done.

I would be amiss if I did not mention the fact that MASCOE/NASCOE is the main stay for our county office employee benefits.  Way back in the good ole days nearly every ASCS employee was a member and the employee problems were even more pronounced than they are today.  Each time a pay raise was given to the GS employees, NASCOE had to fight for the same pay.  Today it is a given.  County employees were held to lower positions even though they had as much or more responsibilities than their counter employees.  MASCOE/NASCOE can not walk on water and solve all the problems we now face, but we have dedicated volunteers that give much of their own time for the benefits of all county office employees.  

It is very easy to accept the benefits we enjoy with our positions in FSA.  Our health benefits, life insurance, TSP, COLA’s, sick leave, annual leave, and so on.  These benefits just didn’t happen because we are working with other government agencies.  We had to stand up and speak out for these benefits.  Office closures are ever present and will be with us for a long time. What about PT reclassification?  Who is standing up and speaking out to prove our case.  It is not easy and it takes time to redirect the folks in WDC in the way they are thinking and what really works at the county level.

The first chance I had to join MASCOE, I was not aware of the importance of this employee association.  When I became a district director I soon learned that it takes everyone from the county office to our NASCOE leaders working together to do battle for the benefits we now enjoy and to make improvements in our future.

I ask all county office employees to join MASCOE.  The small dues we pay are repaid many times over throughout our FSA career, and just as important, get involved.   Volunteer your time and talents.  If we all set back and do nothing or never speak up to express an opinion, your employee association would soon be gone.  And with MASCOE/NASCOE gone, who will represent our interests.

Thanks for the opportunity to serve on your MASCOE Board.  

Larry Olson
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The Marine   A soldier or sailor understands the concepts of duty, honor, and sacrifice. I wish our own Congress could understand it also.

This is a poem being sent from a Marine to his Dad.
 It makes you truly thankful for not only the Marines, but ALL of our troops.

THE MARINE

We all came together,
Both young and old
To fight for our freedom,
To stand and be bold.

In the midst of all evil,
We stand our ground,
And we protect our country
From all terror around.

Peace and not war,
Is what some people say.
But I'll give my life,
So you can live the American way.

I give you the right
To talk of your peace.
To stand in your groups,
and protest in our streets.

But still I fight on,
I don't bitch, I don't whine.
I'm just one of the people
Who is doing your time.

I'm harder than nails,
Stronger than any machine.
I'm the immortal soldier,
I'm a U.S. MARINE!

So stand in my shoes,
And leave from your home.
Fight for the people who hate you,
With the protests they've shown.

Fight for the stranger,
Fight for the young.
So they all may have,
The greatest freedom you've won.

       Fight for the sick,        Fight for the poor
Fight for the cripple,
Who lives next door.

But when your time comes,
Do what I've done.
For if you stand up for freedom,
You'll stand when the fight's done.

By: Corporal Aaron M. Gilbert, US Marine Corps
USS SAIPAN, PERSIAN GULF

March 23, 2003
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2008 DSA Award Recipients





It gives me great pleasure to announce our 2008 Distinguished Service Awards.  It was a very competitive competition in each category this year.  Our winners are from three different areas.  I would be the first to congratulate each of them for their dedication, their devotion, and their willingness to work for the things that they believe in.





Our winner in the Service to Community category is Dawn Pindell from Canterbury, Connecticut in the North East Area.  Dawn was nominated by Patricia Smith.  With her background in agriculture, Dawn has a strong sense of support for her community and agriculture.  Dawn has been the CED in Windham County since 1982.  I would sum it up with, “Dawn is very involved in making her community a better place by volunteering wherever she sees a need.”  Patricia put it very well when she stated that” Dawn is the perfect example of a true community servant.”  Congratulations to Dawn Pindell, our 2008 Distinguished Service Award recipient for Service to Community.





Our winner in the Service to NASCOE category is Kay Yates from Washington, North Carolina in the South East Area.  Kay was nominated by the Craven-Carteret FSA Office staff.  Kay always finds the time to devote quality time to her state association, NoCASCOE, in addition to her job, her family, and her hobbies.  Being outdoors, in her boat, with a fishing pole is most relaxing to Kay.  Her staff says that their state association is a better organization due to her involvement.  Her staff states that “she exhibits leadership skills, knowledge, compassion, and has given generously of her time and capabilities.  Congratulations to Kay Yates, our 2008 Distinguished Service Award recipient for Service to NASCOE.





Our winner in the Service to FSA/Agriculture category is Steven Turner from Illinois in the Midwest Area.  Steven was nominated by Sandra Fouts.  Steven began his career as the youngest applicant to be interviewed and accepted into the COT program.  Steven has also provided the base COT training for several trainees during his career.  Steven has given of his time and knowledge working with the KCMO & Washington, DC with the price support programs, CRP training at the National level, and numerous other task forces.  He is a third generation farmer to live in the Turner homestead and is actively engaged in farming.  Congratulations to Steven Turner Turner, our 2008 Distinguished Service Award recipient for Service to FSA/Agriculture.





We will have the written nominations available for view on the NASCOE web site in the near future.  The nominations will be available for viewing during the convention in Omaha also.  
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Are you attending the MASCOE CONVENTION this year?





MASCOE relies on you, its members.





Have you ever been to a MASCOE Convention?





Or aren’t really sure what actually goes on during the meetings.





 Come join in the meeting is open to all members of MASCOE. 





 See the issues that affect your career.  





Meet new friends and visit with old friends.  





Help to build the association that speaks for every employee as a unified voice. 





MASCOE is requesting that each office provide an item or items to be use in the silent auction or to be given as door prizes at the Convention.





If your office doesn’t have someone attending the convention please call your District Representative and 


They would be more than glad to pick it up.





Thank you for your continuing support, the MASCOE Board would like to thank all the employees and the members for their questions and suggestions.





Please join us in making your convention a success.





























CONVENTION DATES�AUGUST 22-23


Columbia, Mo.





























TSP's market funds bloom in May


By Brittany R. Ballenstedt � HYPERLINK "mailto:bballenstedt@govexec.com" �bballenstedt@govexec.com� June 2, 2008 


Small and common stocks, two of the riskier fund options in the Thrift Savings Plan, led earnings in May, while fixed-income bonds lost ground.


The S Fund, which invests in the stocks of small- and mid-size U.S. companies, grew the most of the five funds, at 4.88 percent last month. The fund tracks the Dow Jones Wilshire 4500 Index, which invests in the 4,500 next-largest domestic companies after the 500 tracked by the common stock, or C Fund. The S fund posted 12-month losses of 5.27 percent.


The C Fund, which tracks Standard & Poor's 500 Index, was the second-highest earner, with gains of 1.27 percent last month. The fund had the largest long-term losses, however, losing 6.68 percent during the past year.


The international, or I Fund, which invests in stocks in Europe, Australia and some countries in Asia, grew 1.09 percent in May. The fund posted 12-month losses of 2.28 percent.


The government securities (G) fund, the most reliable of the five funds, earned 0.32 percent last month for a yearlong 4.36 percent increase.


The F Fund was the lone loser in May among the five basic options, dropping 0.74 percent. The fund, made up of fixed-income bonds, still had positive 12-month earnings, at 7.09 percent.


All the TSP's life-cycle fund options, which automatically adjust to more conservative allocations as investors near their target retirement date, gained last month. The options designed for younger employees grew the most because they are heavily invested in riskier funds, but also have greater earnings potential.


The L 2040 Fund, designed for TSP participants anticipating retirement around the year 2040, grew 1.65 percent in May. The L 2030 Fund gained 1.48 percent; L 2020 rose 1.23 percent; L 2010 increased 0.78 percent; and L Income, designed for employees with planned retirements in the very near future, increased 0.59 percent.


The L funds with riskier allocations posted yearlong losses, however. L 2040 lost 2.87 percent; L 2030 fell 1.94 percent; and L 2020 was down 0.84 percent. L 2010 earned 1.38 percent during the past year while L Income grew 2.88 percent.
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  Invest in your future
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NASCOE Spectacular Travel Deals


� INCLUDEPICTURE "http://www.ytbassociations.com/email/images/bluebar-rt.jpg" \* MERGEFORMATINET ���








Your Travel Helps Fund National Association of FSA County Office Employees 


�


Welcome to the most recent edition of the National Association of FSA County Office Employees Travel Advantage. Below you will find great deals on travel. We hope you enjoy this service to our supporters and friends. Please remember to book all your travel on the National Association of FSA County Office Employees travel website. You will get great travel rates and you'll be supporting our organization. Thanks for traveling with NASCOE!





100% 


100% of the travel commissions received by NASCOE from the travel vendors you use goes to support our organization.








� INCLUDEPICTURE "http://www.ytbassociations.com/resources/travel/offerimages/seasonal.jpg" \* MERGEFORMATINET ���Don’t wait!�Book your summer vacation on�our website now and help raise funds�for National Association of FSA County Office Employees��� HYPERLINK "http://www.nascoetravel.com" �www.nascoetravel.com�


� INCLUDEPICTURE "http://www.ytbassociations.com/resources/travel/offerimages/001.jpg" \* MERGEFORMATINET ���


� HYPERLINK "http://www.ytbassociations.com/resources/travel/nascoe/offers/offer1.html" �7 Days in Jamaica��Rose Hall completed a spectacular 35-million dollar enhancement to transform into a premium beachfront resort. �As low as $1,064!





� INCLUDEPICTURE "http://www.ytbassociations.com/resources/travel/offerimages/002.jpg" \* MERGEFORMATINET ���


� HYPERLINK "http://www.ytbassociations.com/resources/travel/nascoe/offers/offer2.html" �5 Days in Cape Cod��Located in the heart of Cape Cod. All attractions are easily accessible from the hotel. Close to shopping, Hyannis Harbor beaches, and JFK Museums.�As low as $939!





� INCLUDEPICTURE "http://www.ytbassociations.com/resources/travel/offerimages/003.jpg" \* MERGEFORMATINET ���


� HYPERLINK "http://www.ytbassociations.com/resources/travel/nascoe/offers/offer3.html" �7 Days in Mexico��The Grand Mayan Wyndham Riviera Maya is a resort located by the Caribbean Sea, on over a quarter mile of beach, and is approximately 20 miles from Cancun.�As low as, $1,672!





� INCLUDEPICTURE "http://www.ytbassociations.com/resources/travel/offerimages/004.jpg" \* MERGEFORMATINET ���


� HYPERLINK "http://www.ytbassociations.com/resources/travel/nascoe/offers/offer4.html" �5 Days in Vancouver��An intimate luxury hotel located in the vibrant heart of Vancouver, the Metropolitan is at the center of the city's shopping, dining, and entertainment.As low as $1,082!
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�Prices, dates and availability may change without notice. Additional taxes and fees may apply.��If you don't see what you are looking for, check out hundreds of great travel deals on...��� HYPERLINK "http://www.nascoetravel.com" �www.nascoetravel.com��
�
� INCLUDEPICTURE "http://www.ytbassociations.com/email/images/footer.jpg" \* MERGEFORMATINET ����
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Home Sweet Home


By Brittany R. Ballenstedt � HYPERLINK "mailto:bballenstedt@govexec.com" �bballenstedt@govexec.com� June 5, 2008 


Federal employees are now one step closer to being able to perform their jobs from home, or from a satellite office closer to home, a few days each month.


The House approved legislation (� HYPERLINK "http://thomas.loc.gov/cgi-bin/bdquery/z?d110:H.R.4106:" �H.R. 4106�) on Tuesday that would require agencies to develop a program to allow employees to telework at least 20 percent of the hours worked during a two-week period, the equivalent of two workdays for most full-time employees.


"A happy workforce is a productive workforce," said bill sponsor Danny K. Davis, D-Ill., chairman of the House Oversight and Government Reform Subcommittee on the Federal Workforce. He noted that providing telework opportunities could help boost productivity by cutting down on commuting time, reducing absenteeism and allowing for greater organizational flexibility.


The legislation calls for agencies to designate a senior-level employee to serve as a managing officer responsible for incorporating telework into their continuity of operations plans. Agencies also would provide training on telework to managers, supervisors and employees.


The federal government already allows teleworking, but many agencies are resistant to the concept. According to a � HYPERLINK "http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=110_cong_reports&docid=f:hr663.110.pdf" �May report� by the House Oversight and Government Reform Committee, only 6 percent of employees participated in telework programs in 2006.


� HYPERLINK "http://www.telework.gov/Reports_and_Studies/tw_rpt05/status-intro.aspx" �Studies� have shown that one of the major barriers to implementing telework is resistance from front-line managers who fear a loss of control if employees are not visible. Among other concerns were data security and office coverage challenges.


Colleen Kelley, president of the National Treasury Employees Union, said in a statement on Tuesday that requiring a senior-level manager to be in charge of telework could be a useful step in addressing such barriers. "It is simply old-fashioned and outdated to think that employees cannot and will not be productive if they are at a work site other than their office," Kelley said.


Similar legislation (� HYPERLINK "http://thomas.loc.gov/cgi-bin/bdquery/z?d110:s.01000:" �S. 1000�) has been passed by the Senate Homeland Security and Governmental Affairs Committee. Differences in the two bills would have to be resolved, however, before the legislation could be sent to the president. The Senate bill, for example, would apply to both legislative and executive branch agencies, while the House bill applies only to the executive branch.


In March, the Congressional Budget Office � HYPERLINK "http://www.cbo.gov/ftpdocs/91xx/doc9140/hr4106.pdf" �estimated� that implementing H.R. 4106 would increase agencies' administrative costs by $5 million in 2008 and much smaller amounts in subsequent years. CBO said any additional costs associated with adding legislative branch agencies as proposed under the Senate bill would be negligible.


"I am glad to see legislation move forward that will save taxpayers money, increase productivity and improve the federal government's ability to function in a crisis," said Rep. Tom Davis, R-Va.


In addition to telework, a range of other bills affecting federal pay and benefits could come before the 110th Congress in its final months. An aide to the House Federal Workforce Subcommittee said on Wednesday that bills to keep an eye on include:


� HYPERLINK "http://thomas.loc.gov/cgi-bin/bdquery/z?d110:h.r.03799:" �H.R. 3799�: Introduced by Rep. Carolyn Maloney, D-N.Y., the legislation would provide all employees with four weeks of paid leave for the birth or adoption of a child. They then could use accrued sick leave for an additional eight paid weeks of maternity or paternity leave. The bill passed the House Oversight and Government Reform Committee in April and is scheduled for a vote on the House floor next week.


� HYPERLINK "http://thomas.loc.gov/cgi-bin/bdquery/z?d110:h.r.05550:" �H.R. 5550�: Introduced by Danny K. Davis, the bill would raise the maximum age of dependents eligible for the Federal Employees Health Benefits Program from 22 to 25. Currently, health coverage for dependents ends on their 22nd birthday. Dependents then have the option of enrolling in a Temporary Continuation of Coverage program, which requires them or their parents to pay the full premium as well as a 2 percent administrative fee. Davis' legislation would create a young adult dependent option in FEHBP that would require dependents older than 22 to pay the full premium, but no administrative fee. The bill passed the House Federal Workforce Subcommittee in May, but it's unclear whether it will reach the House floor.


� HYPERLINK "http://thomas.loc.gov/cgi-bin/bdquery/z?d110:h.r.02780:" �H.R. 2780�: Introduced by Rep. James Moran, D-Va., the legislation would remove a financial penalty for employees who move to a part-time schedule near retirement. Current provisions governing the computation of annuities under the Civil Service Retirement System reduce retirement earnings for those employees. Moran's bill is designed to retain seasoned employees as they near retirement, specifically to help train and mentor the employees who will replace them. The subcommittee "wants to move [the bill], but it needs an offset," the House staffer said. "It will not move without one."


Finally, if you are an employee in the Federal Employees Retirement System who is hoping for passage of a bill (� HYPERLINK "http://thomas.loc.gov/cgi-bin/bdquery/z?d110:h.r.05573:" �H.R. 5573�) that would allow you to cash out sick leave at retirement, don't hold your breath. The sick leave issue is not on the committee's radar screen this year, the aide said.








Editor: Connie Dorl





The FOIA Rules may be changing for FSA�
�
�
�
 Appeals Court Orders Release of FSA Farm Data





On April 28, 2008, due to a Feb. 15 decision of the U. S. Court of


Appeals for the District of Columbia, the Farm Service Agency (FSA)


today is releasing sets of complex and statistically detailed databases


from FSA files about farming operations throughout the United States.


The release is in response to a Freedom of Information Act (FOIA)


request filed by a commercial vendor and includes FSA data for all


operations owned and operated by individual agricultural producers and


closely held family-owned business entities.  





These files can be used to reveal details of farming operations at a


specific geographical location.  





The plaintiff, Multi-Ag Media, had appealed FSA's denial of its July


2005 FOIA request for the farmers' data.  FSA denied the request based


on FOIA statute exempting the release of information that "would


constitute a clearly unwarranted invasion of personal privacy."  The


U.S. district court initially upheld FSA's denial of the request in


August 2006, but in a 2 to 1 decision the U.S. Court of Appeals for the


District of Columbia reversed the lower court, finding that the farming


operation data requested was not exempt from disclosure under FOIA.


Upon return of the case to the district court, the parties agreed to


release the information on April 28, 2008, in compliance with the


appellate court's decision.





�


  Please review all FOIA regulations before disseminating any information.






































