What’s Ahead?
2009 is the 50th anniversary for MASCOE/NASCOE.  For 50 years our employee association has been advancing the cause for all of our members.  If you would like to see just what 50 years of hard work by many volunteers has accomplished you can go to the benefits page on the NASCOE web page and see them all but I would like to mention just a few here.

In the 60’s:
Government Life Insurance

Pay Increases-timed with Civil Services

In the 70’s:
Reclassification of CED’s and PT’s

Credit for past County Office experience in lieu of education for CED training positions

In the 80’s:
Advertising Program Assistant position vacancies to county offices within the state

Supplemental Insurance on payroll withholding

Negotiated with management for a significant increase of Grade 12 offices

In the 90’s:
PA Reclassification

CED reclassification

Compress work schedule made available

Recent Accomplishments

In 2000 NASCOE accomplished a significant increase in CED upgrades including all remaining CO-9 CED’s

Each year NASCOE must request that CO employees receive the COLA that other federal employees receive

Enough of looking back, what’s ahead for us as a member of NASCOE/MASCOE?  The first thing out of the gate is a legislative conference scheduled for March 17-18, 2009.  Steve Morrison and I will be flying to Washington, DC to meet with key contacts on your behalf.  They key contacts for Missouri are Rep. Sam Graves and Rep Blaine Luetkemeyer who serve on the House Ag Committee.  Rep. Jo Ann Emerson who serves on the House Ag Approps subcommittee, and Senator Bond who has long been a friend to agriculture.  As you may remember, House Ag Committee Chairperson Collin Peterson has indicated that once the farm bill was passed that he was going to look at possibly reorganizing USDA.  The key contacts will be given position papers on FSA’s strengths and possible roles FSA might play in any reorganization.

The non key contact legislators from Missouri will be given position papers on benefits.  One of the hottest topics on benefits is FERS sick leave.  There has been legislation introduced that would allow FERS employees to count their sick leave towards their retirement like CSRS employees are able to do.  For years NASCOE has been at the forefront in trying to rectify this inequity.  
At the 2008 National Convention in Omaha, the issue of national dues was discussed at great length.  Currently NASCOE received $40 per member annually from each state.  The national and local dues to be a member of NASCOE/MASCOE have not changed for the past 10 years.  While the executive board has taken significant measures to reduce expenses where they could, it became apparent that an increase in dues would ne necessary.  After much deliberation the convention delegates voted to increase the national dues to $55 per person staring in July of 2009.  

With an increase in National dues looming, your MASCOE Directors took up the issue at our January meeting.  After much discussion, the board voted to raise the Missouri dues to $3 per pay period for PT’s for a total of $78 dollars per year and $4 per pay period for CED’s bringing their total to $104 per year.  I hope that you can appreciate that this decision was not made without careful consideration of where we are as an association and what we hope to be able to accomplish in the future.  With the way costs have gone up in the past 10 years, both at the national and local level, there just wasn’t any way to avoid a dues increase.  Just for comparison purposes a grade 7 PT in Missouri will be paying $78.00 dollars next year where that same PT will pay $90.00 dollars in Iowa, $95.00 dollars in Michigan and $71.50 dollars in Illinois.  A grade 12 CED will pay $104.00 in Missouri and would be paying $140.00 in Iowa, $165.00 in Michigan and $136.50 in Illinois.  In Tennessee all members pay one fourth of one percent of their pay in dues so a grade 7 step 1 PT would pay $92.06 per year and a grade 12 step 1 CED would pay $163.29 per year.  I hope that you will consider your Missouri dues a bargain even after the increase.
As always, if you have any questions or concerns you can contact your directors.  They have volunteered to serve and are ready to help in any way they can.
Dennis

